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Bnetwork

Company activity and Reporting scope

250 170 -32%

133 156 17%

No

Key Metrics

DATA AS OF

31/12/2025

CONTACT

Emmanuelle Chalmet, Global Human Resources Director
Marie Julian, Quality Manager

Approach and Objectives

Information about the ESG factsheet

Company overview and Key metrics
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3.5 4

3.5 4

2 3

Maturity of the ESG approach 

Bnetwork - ESG Maturity

78 76 79 77

78 76 91 80

ESG Score

Company ESG Performance

Maturity 2025

Maturity 2024

Stake importance

Key

80
2025 Score Progress vs 2024

+

Principal Adverse Impacts* Sustainability risks*

Some ESG stakes sparsely addressed 

3 pts

Water dependence Water impact Biodiversity dependence Biodiversity impact
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GOVERNANCE

Areas for improvements & actions underway or planned*Actions in place

GOVERNANCE

ENVIRONMENT

ENVIRONMENT

Bnetwork - Good practices and areas for improvements (1/2)

New action implemented in 2025 that was 
included in the previous year's recommendations

New action 
implemented in 2025

Action underway 
or planned

Key
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SOCIAL

Areas for improvements & actions underway or planned*Actions in place

SOCIAL

SUPPLY CHAIN SUPPLY CHAIN

Bnetwork - Good practices and areas for improvements (2/2)

New action implemented in 2025 that was 
included in the previous year's recommendations

New action 
implemented in 2025

Action underway 
or planned

Key
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80 51 -36%

4 2 -55%

0 0 →

0 0 →

N/Av N/Av -

0 0 →

Yes Yes →

No No →

No No →

Energy

Environment

Non-renewable

Carbon footprint

GHG Emissions (tCO2e)

2024

Qualitative information 

Environmental KPIs

Bnetwork - 2025 ESG Data (1/3)

100%

Energy consumption (kWh)

2024 2025

2025
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1 1 →

4.04 3.81 -5.8% 9.4

4 10 150%

0.02 0.04 135% 0.6

No No →

0.99 1.34 35.6% 3.55

129 150 16%

18.6 28 51% 23.4

11.6 23.3 101%

85 43 -49%

No No →

No No →

Yes Yes →

67 68 2%

53 56 6%

83 98 18% 89

25 28 12%

Yes No ↓

No No →

Social

Contract breakdown

1 Permanent Non permanent

Workforce breakdown

Women Men

Qualitative information

Health & safetyHuman resources

Bnetwork - 2025 ESG Data (2/3)

99% 1% 68% 32%



Bnetwork - 2025 ESG Data (3/3)

Governance
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Supply chain

Qualitative information

0 0 →

Yes Yes →

No No →

CSR Governance Share of women in governance bodies 

Supply Chain Qualitative information

No No →

Yes Yes →

Yes Yes →

No Yes ↑

Yes Yes →

Yes Yes →

- No -

9%Supervisory board

9%Executive committee 

20 23

2138%

%

%

%
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Three priorities to drive positive impact, translated into concrete targets both for our 
portfolio companies and for us at CAPZA/Artemid

CAPZA
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CAPZA/Artemid Sustainability & Impact Acceleration Program

ESG Best Practices and Standards
• Access to regulatory updates, best in class ESG policies and trainings
• Resources include policies (Code of Ethics, Responsible Supply and Water

Policy…), which companies can use directly or adapt to their own context

Supporting portfolio 
companies in their 
sustainable journey to 
deliver financial 
performance and impact

Navigate regulatory              
framework

Adapt business model to 
green transition

Fulfill client requirements 
(RFPs, ESG Data)

Responsible employer / 
talent retention

Partnerships

- Carbon Footprint

- Energy

- ESG Strategy

- Mobility

- Human Resources

Energy

ESG Strategy

Mobility

HR

Partnerships

Carbon Footprint

ESG Awareness & Education
• Climate Fresk and 2 Tons workshops to build awareness and accelerate

engagement on sustainability topics.
• Webinars, Sustainability lunch debates and sectorial CSR workshops
• AI training program and function-specific workshops

Connecting with ESG providers and financial support
• Referencing and master agreements with recognized ESG solutions

providers
• Mapping public financial support
• Dedicated budget allocated to portfolio companies to execute their

sustainability roadmaps

Building a Sustainability Linked Community
• Annual ESG footprint : +150 KPIs monitored and benchmarked with peers
• Encouraging best practice sharing between portfolio companies
• Launch of our annual Sustainability and Impact Awards
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A data-driven approach enabling continuous progress notably on  decarbonation

MONITOR THE EXTRA-FINANCIAL PERFORMANCE OF OUR INVESTMENTS (2024)SUSTAINABILITY PERFORMANCE TARGETS

OF INVESTED CAPITAL IN 
2025 HAD SPTs

89%

Compared to 51% in 2022 
and 75% in 2024

87%

89% IN DEBT

IN EQUITY

100%
OF INVESTED CAPITAL IN 2024 WITH SPTs 

HAVE AT LEAST ONE ENVIRONMENTAL 
OBJECTIVE SPTs

KPIs FOLLOWED OR 
IMPLEMENTED IN 2025

+200

CONTRIBUTION TO THE SUSTAINABLE DEVELOPMENT GOALS (SDGs)

OF OUR INVESTMENTS HAD MEASURED 
THEIR CARBON FOOTPRINT IN 2024

90%

17% increase vs. 2023

9t CO2/€M REVENUE CARBON INTENSITY, 
SCOPE 1&2 

CO2/€M REVENUE CARBON INTENSITY, 
SCOPE 1,2&3 616t

OF OUR INVESTMENTS HAD 
OPERATIONS OR SITES 
NEGATIVELY IMPACT 
BIODIVERSITY-SENSITIVE AREAs

0%
OF OUR INVESTMENTS 
HAD IMPLEMENTED A 
BIODIVERSITY POLICY OR 
ACTION PLAN

20%

OF PORTFOLIO COMPANIES 
HAVE EXTRA-LEGAL PROFIT 
SHARING

62%

DECARBONATION

BIODIVERSITY

DIVERSITY & PROFIT SHARING

87
ESG RATING FOR 

CAPZA 
MANAGEMENT 

COMPANY

2% from 2023

76
AVERAGE ESG 

RATING FOR OUR 
PORTFOLIO

4% progress on the 
same scope from 2023

47% OF WOMEN IN 
THE WORKFORCE

ARTICLE 8 FUND

100%

13%4% 11%
5%

16%

1%35%

2%

9%

1%
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CAPZA/Artemid AI Training Program

Raise all employees’ awareness of the 
opportunities and risks associated with 

AI

Global Awareness

Raise awareness about the challenges and issues of AI 
Accelerate the adoption of high-impact solutions through practical workshops

Promote responsible AI, aligned with our ESG objectives

AI Adoption & Expert Support

Introduction Webinar on AI Fundamentals Bootcamps IA Partnerships with experts and support of 
an internal Cybersecurity Expert

Workshop focused on 
the impact and 

opportunities of AI in HR 
practices.

 offers a dedicated program on AI for all the portfolio companies

Strategic partnership between CAPZA and
AI-specialist consulting firms:

• Design and support for the deployment
of AI roadmaps

• Bespoke development of tools tailored to
the company’s AI priorities

• On-demand access to a network of
experts for targeted knowledge sharing

A 2nd workshop focused 
on Marketing/Sales 

functions in March 2026
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Evaluation of ESG stakes and maturity

The data collected allow to identify the level of stake and maturity of each company in the following 16 areas:

For each axis evaluated, the level of stake is noted out of 5
Stake: 0 = no stake ; 5 = important stakes
The stake is rated in relation to the size of the company, its sector of
activity, the countries in which it operates, the data reported, and to a
lesser extent in relation to the other companies in the portfolio

Maturity: rated in relation to the level of stake and the following
elements:
✓ Is the company aware of the issue?
✓ Does the company have policies in place to address the issue?
✓ Does the company track quantitative data on the issue?
✓ Are the results satisfactory (in absolute terms, in intensity, compared to

the benchmark, and over time)
✓ Has the company done everything in its power to address this issue and

is there no room for improvement?

4 conclusions are possible:
██ ESG stakes and risks
██ ESG stakes sparsely addressed
██ ESG stakes well addressed
██ Little to no ESG stakes

Methodological limitations
▪ The above graph is intended to present a synthetic image of the company's most salient CSR footprint and challenges. This synthetic representation is only an aid to visualize

the company's CSR challenges in its sector and market and must be supported by the quantitative and qualitative elements on the following pages.

▪ The CSR analysis is based on quantitative and qualitative data provided by the company and on information collected during a telephone interview with the management.
SIRSA's vision (and therefore the representation of CSR issues) may be incomplete or biased due to partial, erroneous or unavailable information.

▪ By definition, this graphical summary includes methodological analysis biases.

▪ In order to bring materiality to the analysis at the portfolio level, the results of the analyses of the different companies are also harmonized and made consistent with those of
the other companies in the portfolio.

The final ESG score is obtained by dividing the sum of the scores of all maturities by the sum
of the scores of all stakes. The quality and exhaustivity of the reporting is integrated in the
scoring through a “Transparency stake“ and accordingly taken into account in the global
scoring.
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Calculation of ratios on social data - methodology

→ Ratios are calculated on the basis of data reported by the portfolio companies. The formulas used are presented below.
These formulas may differ from the formulas used internally by the companies, but they allow the calculation rules to be
standardized and therefore to be compared and consolidated.

Absenteeism rate

100*'Number of hours of absence - all types of absence’/'Number of 
annual theorical working hours'

Departure rate

‘’Number of departures - FTEs’/’ FTEs covered by CAPZA Social 
reporting data’

Accident frequency rate

1,000,000*’Number of working accidents’/’Number of annual theorical 
working hours’

Accident severity rate

1,000*’Number of lost days due to working accidents’/’Number of annual 
theorical working hours’

Turnover rate

(‘Number of hirings - FTEs’ + ‘Number of departures - FTEs’)/2/      ‘FTEs 
covered by CAPZA Social reporting data’

Unadjusted gender pay gap 

(‘Average Gross Hourly Earnings Men’-’Average Gross Hourly Earnings 
Women’)/’Average Gross Hourly Earnings Men’
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Benchmarks used

Share of women in shareholder governance and operational 
governance

2018 average of companies by size - Source: KPMG, Parity in French 
Companies. Focus on unlisted companies, 2019

Accident frequency rate and severity rate

2024 average for the company's sector for France - Caisse Nationale 
d'Assurance Maladie (CNAM)

GROUP 2018 value
50-250 employees 22.6 %

250-500 employees 21.7 %
500-2500 employees 43.8 %

50-250 employees 21.2 %
250-500 employees 21.5 %

500-2500 employees 23.4 %

Supervisory 
Board

Executive 
Committee

Absenteeism rate

2024 average for France - Source: Work Stoppage Observatory 2025

GROUP 2024 value
Services 3.55 %
Health 5.68 %

Industry / Construction 4.59 %
Trade 4.33 %

Professional equality index 

2025 average for all companies - Ministry of Labor, Employment and 
Inclusion

Turnover rate

World: 23.4% between 2013 and 2018 - "How to stop your talent taking 
flight", Hay Group



Contacts
Reporting 21
54 rue de Paradis, 75010 Paris
France

https://reporting21.com/

https://reporting21.com/
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